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EMPLOYMENT EQUITY (Voluntary)
NASITTUQ supports the principles of equality in employment and is committed to moving towards equitable representation and participation in the workforce of:  women, aboriginal peoples, persons with disabilities and members of visible minority groups.  Completion of this section is voluntary; however, your co-operation in completing this section is appreciated, even if you do not belong to at least one of the designated groups.  However, individuals may identify themselves as belonging to more than one group.  The information collected will be used solely for reporting purposes in aggregate form and for the implementation of employment equity in accordance with the Employment Equity Act.  The information collected from this survey will be used for statistical purposes only and its confidentiality is protected under the Privacy Act.

For Employment Equity purposes, there is a definition for each of the next four (4) sections.  Please read the definitions/questions and answer accordingly.

Gender
Please indicate whether you are:   FORMCHECKBOX 
 Female    FORMCHECKBOX 
 Male

Aboriginal Peoples
For the purpose of employment equity, "aboriginal peoples" means persons who are Inuit, Indian, Metis.

Based on this definition, are you an Aboriginal person?   FORMCHECKBOX 
 YES    FORMCHECKBOX 
 NO

If you are Inuit, which land claims area do you belong to?

NUNATSIAVUT (LABRADOR) LAND CLAIMS AREA       FORMCHECKBOX 
       INUVIALUIT SETTLEMENT REGION              FORMCHECKBOX 

NUNAVUT SETTLEMENT AREA                                   FORMCHECKBOX 
       MAKIVIK OFFSHORE CLAIM (Nunavik)          FORMCHECKBOX 

OTHER (Specify):  __________________________________________________

Persons with Disabilities
For the purpose of employment equity, "persons with disabilities" means persons who have a medically long-term or recurring physical, mental, sensory, psychiatric or learning impairment and who:

a) Consider themselves to be disadvantaged in employment by reason of that impairment, or
b) Believe that the employer, or potential employer, is likely to consider them to be disadvantaged in employment by reason of impairment,

And includes persons whose functional limitations owing to their impairment have been accommodated in their current job or workplace (e.g. use of technical aids, change to equipment or lay-out of work space).

Your disability may be visible or invisible.  Examples of disabilities are listed below:

* Coordination or Dexterity Impairment:  difficulty or inability using hands or arms, example:  grasping or handling a stapler or using a keyboard
* Mobility Impairment:  difficulty or inability in moving around, example:  from one office to another or up/down stairs

* Speech Impairment:  inability to speak or difficulty speaking and being understood
* Visual Impairment:  not considered by glasses/lens, but rather inability to see or difficulty seeing
* Hearing Impairment:  inability to hear or difficulty hearing
*  Non-Visible Physical Impairment:  e.g. diabetes, epilepsy
* Other Disability:  including post-traumatic stress disorder (PTSD), learning disability such as dyslexia, developmental and all other types of disabilities
Based on this definition, are you a person with a disability?     FORMCHECKBOX 
 YES    FORMCHECKBOX 
 NO
Members of Visible Minorities
For the purpose of employment equity, "members of visible minorities" means persons, other than aboriginal peoples, who are non-Caucasian in race or non-white in colour regardless of place of birth.

Based on this definition, are you in a visible minority group?   FORMCHECKBOX 
 YES    FORMCHECKBOX 
 NO
   THANK YOU FOR YOUR HELP IN MAKING THE EMPLOYMENT EQUITY PROGRAM A SUCCESS

This form is available in alternate formats


